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Save The
Dates

Session Title:
Presented by:
Date/Time:

WSHRMA Chapter
Meetings & HR Events
Mark these dates on
your calendar!
April 8, 2015
Chapter Luncheon
Silverdale Beach Hotel

May 13, 2015
Spring Conference
Bremerton Conference

June 10, 2015
Breakfast Meeting
Harrison Support Serv.

Please visit our website
http://wshrma.shrm.org
for more information.

Location:
RSVP:

The Business Case for Engagement (“Creating the
Competitive Advantage”)
Deneen Grant, SPHR, CEO/Leadership Strategist,
Progressive Leadership Group
April 8, 2015, Noon – 1:30
Check-in starts at 11:45
Silverdale Beach Hotel
By March 31st to: wshrma@artanderson.com

Presentation Description:
This presentation will provide HR professionals with a business case that
demonstrates the business impact of engagement. The audience will learn how
engaged employees create competitive advantage, and will see practical examples of
how engagement has driven business results for companies. HR practitioners will
understand the key areas that create engagement, and will be armed with
information to create the business case with their leaders. The HR leader will walk
away with a clear understanding of how HR can co-create the conditions of
engagement with their business leaders.
Attendees will learn:
•
How engaged teams create a competitive advantage
•
Why every CEO should care
•
How engagement impacts the bottom line
•
The state of engagement
•
Who is really responsible for employee engagement
•
The foundations of employee engagement
•
Creating the conditions for engagement – what HR can
Please note that an RSVP is required for luncheons, as we have limited room capacity, and the
catering order is placed for the confirmed number of attendees. For these reasons, if you RSVP and
are not able to attend, we will bill you for the luncheon fee.

Special Guest Speaker:
Dave Fergus, Fire Commissioner, Central Kitsap Fire & Rescue
Thanks to our Luncheon Sponsors:

This program has been awarded I credit for SHRM-CP & SHRM-SCP Professional Development
Credit, and is pending approval for 1 credit for HRCI Business Recertification.
WSHRMA is recognized by
SHRM to offer Professional
Development Credits
(PDCs) for SHRM-CP or
SHRM-SCP.
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WSHRMA President’s Message
By Stacey Scalf, President

Are you really connected to WSHRMA? Do you know who your Board of Directors Members
are? Do you know how to access the chapter’s calendar? If not, I encourage you to check out
WSHRMA’s website.
If you haven’t visited http://wshrma.shrm.org in a while, take a few minutes to check it out! You
will find:
 A chapter calendar of events
 WSHRMA Board of Directors contact information
 A free job bank to post your open HR positions
 Archived WSHRMA newsletters
 And so much more!
Once you have checked out our site, I encourage you to connect with other SHRM affiliate
chapters and share HR tips and tools.
We are always open to suggestions on how we can serve you better. Please email your
concerns or comments to wshrma@outlook.com, or reach out to me directly at
sscalf@cordanths.com.
We look forward to seeing all of you at our luncheons and WSHRMA events! As a way to give
back to our members, we did a drawing at the March luncheon for a free registration for the
WSHRMA Spring Conference. We will do another drawing at the April luncheon, so bring your
business cards and enter to win at the check-in table.
In June, we have a breakfast meeting, and at that meeting we will hold a drawing for a free
registration to the NHRMA conference. Save the date for June 10th!

UPCOMING WSHRMA CHAPTER MEETINGS PROGRAMS:
May 13: Spring Conference @ Bremerton Conference Center
June 10: (This is a breakfast meeting) Kara Craig, Attorney for Archbright
2015 Employment Law Updates
July: No chapter meeting
August 12: Dora Summer-Ewing, Ph.D., MBA Managing Partner, EXIDEO
The Art of Creating a Psychologically Healthy Workforce
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Become a
WSHRMA Member

DIVERSITY + INCLUSION = CULTURAL COMPETENCE
By Rita Birang, Diversity Director

Are you interested
designating our
chapter as your local
chapter? Please
contact Michele
Roberts, Membership
Director, with any
questions at
703.822.3143 or
hrpers@yahoo.com.

We have all heard the term Diversity. It refers to the
similarities and differences you experience everyday between
individual. Diversity includes differences in age, color,
disability, gender, language, life experiences, physical
characteristics, religion, family status, national origin and on
and on.
Inclusion is another term that describes how we deal with
diversity. It is the extent to which each person in an
organization or group feels welcomed, respected, supported
and valued. In an inclusive environment, people feel more
engaged and are more likely to contribute to the organization’s
goals. An inclusive environment sparks with innovation and
creativity.
There is a new term I heard recently “cultural competence”.
This happens when different individuals work well together and
understand each other’s needs and perspectives. Cultural
Competence is another term for intercultural sensitivity.
Wikipedia defines Cultural Competence as the ability to interact
effectively with people of different cultures and socio-economic
backgrounds. Cultural competence includes four components:
(a) Awareness of one's own cultural worldview, (b) Attitude
towards cultural differences, (c) Knowledge of different cultural
practices and worldviews, and (d) Cross-cultural skills.
Developing cultural competence results in an ability to
understand, communicate with, and effectively interact with
people across cultures.
How can HR professionals help? Here are some ideas:
1) Establish a Diversity Committee
2) Conduct a Diversity Survey. You can find a sample survey
at
http://www.shrm.org/templatestools/samples/hrforms/
pages/diversitysurveys.aspx
3) Designate one day each month as “Diversity Day”
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SHRM Certification Informational Meeting
Date:
Organizer:
Location:

Price:

April 15, 2015, 4:00pm – 5:00pm
WSHRMA
Harrison Support Services
4205 Wheaton Way, Suite A
Bremerton, WA 98310
Free

Event Details
We are very pleased that Alexander Alanso, Vice President for Research at the Society
for Human Resource Management, will be coming to Bremerton to meet with members of
our chapter regarding the new Competency-Based SHRM Certification. He will give a
presentation about the new certification and will be available to answer questions.
Alexander Alonso's Bio
In his role as Vice President for Research at the Society for Human Resource
Management, Alexander Alonso is responsible for all SHRM research activities, including
the development of SHRM’s Competency Self-Assessment and HR Professionals
Competency Model. He also oversees the teams responsible for research products like
People Insight engagement tools, SHRM Benchmarking Services, and the Workplace and
Employment Trends Center. Prior to joining SHRM in 2011, Dr. Alonso worked with
numerous subject matter experts worldwide with the aim of identifying performance
standards, developing competency models, designing organizational assessments, and
conducting job analyses. Among other assignments, he led a project for SHRM to study
the state of HR education and supported the development of assessments for university
accreditation. Dr. Alonso received his doctorate in Industrial-Organizational Psychology
from Florida International University in 2003.
Please RSVP to wshrma@artanderson.com by April 10, 2015.
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Certification Study Group
Meets: 2nd Saturday of each month.
At: Subway, 435 Sedgwick Rd. SW, Suite 105, Port Orchard, WA 98367
Time: 10:00 to Noon
For more information, contact Cindy Juarez, WSHRMA Certification Director, at
(360) 621-3189.
Two attended the study group on Saturday, March 14th. Please come and join
us on April 11th from 10:00 to noon!

SHRM FOUNDATION
By Carolyn Nall, WSHRMA Foundation Director

New Resources available from the SHRM Foundation:
The Evolution of Work and the Worker: Five Key Trends From SHRM's Special
Expertise Panels
SHRM panel members identify changes to expect and recommend ways to prepare
for the changing nature of work.
The Aging Workforce: Leveraging the Talents of Mature Employees
Mature workers—generally defined as workers over age 50 or 55-- have experience
and skills honed during decades of employment. This new report provides strategies
for recruiting and retaining older workers.
Evaluating Worksite Wellness: Practical Applications for Employers
Justifying the cost of wellness programs can be difficult. This new report can help. It
provides techniques, tools and strategies for evaluating wellness
programs and determining the most cost-effective interventions that will
yield results.
Resources for Adapting to an Aging Workforce
With generous support from the Alfred P. Sloan Foundation, the SHRM Foundation
has created the following resources:



Changing Our Perceptions of Older Workers
Engaging Older Workers Strategically

For more information, visit: www.shrmfoundation.org
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WSHRMA Receives SHRM Membership Star Status for 2014
By Michele Roberts, Membership Director

The Society for Human Resource Management (SHRM) sent to WSHRMA
congratulations on our chapter achieving Membership Star status for 2014. Star
status indicates that we nearly reached 3.99% increase. The top level is 4% or
higher to achieve Superstar status. This year many of our members and HR
professionals faced a number of financial and economic challenges. However, given
that our chapter was able to overcome them and positively advance SHRM
membership in 2014. WSHRMA thanks everyone in our membership with special
appreciate to the new members for 2014.
For 2015, our goal is to continue growth of our Chapter and most importantly meet
the 4% or more increase for "Superstar" status. Michele Roberts, our Membership
Director, has materials to share, will make email or phone connections with
individuals in the community, etc., so please engage her as needed. Finally, we
need everyone's assistance to help us reach our goal which includes inviting HR
Professionals and others who would benefit from SHRM and WSHRMA materials
and events to our monthly programs and events.
This year Michele will be holding two Networking events targeting potential
members and offering giveaways and materials for those who attend AND for those
who bring someone new who designates our chapter that month. Watch for
upcoming information in the near future.

Welcome New Members!
We are pleased to announce the newest members to our chapter.
Please introduce yourself to them at our next chapter meeting.
Jessica Olanie
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2015 Board of Directors
President
Stacey Scalf
800-442-0438 ext. 1307

Membership Director
Michele Roberts, SPHR
703-822-3143

President-Elect
Shelli Schultz, SPHR
888-282-5492, x1133

Communications Director
Kim Huyber, SPHR
360-662-2123

sscalf@regtox.com

hrpers@yahoo.com

sschultz@myfinancialgoals.org

WSHRMA@outlook.com

Past President
Rachael Taylor, PHR
360-744-6952

Certification Director
Cindy Juarez
360-476-7798

rachael.taylor@harrisonmedical.org

cindy.juarez@navy.mil

Secretary
Carrissa Sinnott
360-394-1307

Diversity Director
Rita Birang, SPHR
360-476-3142

Treasurer
Julie Tappero
253-853-3633

Workforce Readiness Director
Cindy Countryman
360-876-7895

csinnott@watsonfg.com

rita.birang@navy.mil

julie@westsoundworkforce.com

ccountryman@kitsapbank.com

Program Director
Lalonda Hansen
360-744-6960

Legislative Director
Margaret Henning Farber, SPHR
360-330-3629

lalonda.hansen@harrisonmedical.org

mhfarber@usa.net

Conference Director
Travis Skolrud
360-744-6944

SHRM Foundation Director
Carolyn Nall
206-437-6821
cnall@columbiabank.com

travis.skolrud@harrisonmedical.org

